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Agenda

‣State of Reporting

‣Current Reporting

‣ Future Reporting and Pie in the Sky Ideas

‣Next Steps and Q&A



State of Reporting at UF

Faculty

• Individual Aggregated 
• Individual by Class
• Response Rate 
• Instructor Dashboard

• Department 
• College
• Response Rate Export
• Instructor below 50% 

Response Rate
• Department Summary 
• College Summary

• Tableau Public 
Dashboard

Administrato
rs

Students and 
Public



Sample Quantitative Report 



Sample Quantitative Report 



Tableau Public Reporting



State of Reporting

‣ Quick Poll



State of Reporting

‣ Quick Poll



State of Reporting

‣ Quick Poll



Report Log Settings in 
Blue



Enhancement 
Request to Blue



I Have My Report, Now 
What?

‣ Currently, reports are passive
− Faculty and/or admin read over
− What ACTIONABLE takeaways can we provide?

How do we help 
faculty/administrators with these 
reports?  



Blue Reporting 
Technique 
Resources for Faculty 
(CTE)



Blue Reporting 
Technique Table of Resources for Faculty



Enhancement 
Request
• Trigger 

workshops/resources 
based on questions.

• Trigger 
workshops/resources 
based on calculated values 
in any table or block.

• Trigger 
workshops/resources if 
value in Department or 
College mean is below a 
certain value.

• Highlight those with high 
values for teaching awards 
in their respective 
college/department. 

• UF + Quality Matters 
course review/award. 



Tableau Heat Map



Blue Reporting 
Technique 
Heat Map for 
College/Department 
Administrators
• Allow department 

chairs/deans to see 
faculty/courses that might 
be struggling. 



Enhancement 
Request
• Need ability to sort by 

Instructor Name.
• System combines all 

sections/courses of the 
instructor.

• Sort by lowest to highest 
score. 

• Create threshold where only 
show scores below a threshold 
– potentially by 
department/college. 



What’s Next?

✓What are the major gaps 
in current reports?
✓How do we track 
longitudinal data for 
faculty, staff, and 
administration?
✓How do we see the ‘forest 
through the trees’?
✓What other research 
questions can be answered 
using evaluations data to 
assist faculty with 
improving their courses? 



Q&A


